
 
 

 
 
 

                                                       

                                                          
 

   

 
 

  

 
 
A provision—Section 402.7—was added this year to the Pennsylvania Unemployment Compensation Law. This section 
specifically provides that individuals that have been separated from employment due to domestic violence shall be eligible 
for benefits. 
 
Employers will still receive fact-finding forms through their usual contact method and must respond within the standard 
deadlines. However, to protect claimant confidentiality and comply with the law, employers will not receive non-monetary 
determinations or specific details about claims related to domestic violence. 
 
Employers will automatically receive relief from charges for these separations. These determinations are always considered 
eligible and cannot be appealed. If the department later receives information indicating this was not the correct reason for 
separation, a determination will be issued under a more appropriate section of law. 
 
If you have questions about this legislation, please visit our website at www.uc.pa.gov or call the UC Employer Resource 
Center at 833-728-2367. 
 

 

  

 

Pennsylvania Conference of Teamsters 
                     Strength in Numbers 95,000 
  Pennsylvania – Delaware – Maryland – New Jersey – West Virginia  

 

   Vol. 10 No. 21 OCTBER 2026                                                                          Pages 1 of 1 

       William Hamilton, President & Eastern PA Legislative Coordinator – Carl Bailey, Secretary-Treasurer & Western PA Legislative 
Coordinator -Tim O’Neill, Consultant – Dan Grace, Trustee & Legislative Advisor - Tom Kohn, Esq. Legal Advisor - Thomas Felice, Staff 

 

LEGISLATIVE ACTION ALERT 

Changes to PA Unemployment Law Allowing Benefits for Individuals That Have 
Been Separated From Employment Due to Domestic Violence 

 


